
Range No. Title

31C

Executive Assistant to 

Board/Superintendent                         

Senior Personnel Analyst Step A Step B Step C Step D Step E Step F Step G

Monthly 5,231 5,492 5,767 6,055 6,358 6,677 7,011

30C

Administrative Assistant to 

Board/Superintendent Step A Step B Step C Step D Step E Step F Step G

Monthly 4,982 5,231 5,492 5,767 6,055 6,358 6,677

29C

Administrative Assistant (Educational 

Services, Business Services, 

Human Resources) Step A Step B Step C Step D Step E Step F Step G

Monthly 4,746 4,982 5,231 5,492 5,767 6,055 6,358

28C Personnel Analyst Step A Step B Step C Step D Step E Step F Step G

Monthly 4,519 4,746 4,982 5,231 5,492 5,767 6,055

27C Personnel Specialist Classified Step A Step B Step C Step D Step E Step F Step G

Monthly 4,303 4,519 4,746 4,982 5,231 5,492 5,767

25C Personnel Assistant Step A Step B Step C Step D Step E Step F Step G

Monthly 3,904 4,099 4,303 4,519 4,746 4,982 5,231

Woodland Joint Unified School District Confidential Employee Salary Schedule

2022-2023

Current employees grandfathered longevity is applied at years of service for current members in a confidential position. Effective 11/12/15 any new hires to 

a confidential position longevity will be granted based on time served in a confidential position. 

2.43% Increase Effective 7/1/19  (Board Approved 9/26/19)

1.5% Increase Effective 7/1/21  (Board Approved 6/24/21)

1.75% Increase Effective 7/1/20  (Board Approved 6/24/21)

6% Increase Effective 7/1/22 (Board Approved 6/30/22)

The longevity steps shall provide a 3% increase after completion of three (3) consecutive years of service in a confidential position; another 3% increase 

after completion of six (6) consecutive years of service in a confidential position; another 3% increase after completion of nine (9) consecutive years of 

service in a confidential position; and another 3% increase after completion of twelve (12) consecutive years of service in a confidential position.


