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WJUSD and Teacher Negotiations Update — June 3, 2022

DISTRICT AND TEACHERS’ UNION REACH TENTATIVE AGREEMENT FOR NEW COLLECTIVE
BARGAINING AGREEMENT INCLUDING 10% ONGOING SALARY INCREASES OVER 2 YEARS,
AND INCREASED BENEFIT CONTRIBUTIONS

The District and WEA have reached a Tentative Agreement settling successor negotiations for a
new three-year contract term through June 30, 2025. This agreement settles salary and benefits
years and includes the following:

6% Salary Increase for 2022-2023
4% Salary Increase for 2023-2024

$3,000 one-time payment (based on an employee’s hours per day) payable 90-days after
agreement is Board approved

$1,000 one-time payment (based on an employee’s hours per day) payable by September 30,
2024

Employee benefits contribution increased to $9,360 annual for Employee only-medical coverage
and $11,400 annually for Employee +1 or Family medical coverage.

Five (5) Professional Development Days in 2022-2023
Five (5) Professional Development Days in 2023-2024

30 hours of additional planning, preparation and collaboration time for Dual Immersion,
combination class and special education teachers in the 2022-2023 school year

1-year extensions for increased pay rates for secondary teachers who substitute during their
prep and for elementary E.L. Specialists that substitute in a classroom.

1-year extension for payments to elementary teachers who may miss their prep due to the
unavailability of a release teacher.

The WEA negotiations team will meet with their members to support ratification of the agreement and
follow up with a vote per their bylaws. After ratification by WEA, the Tentative Agreement will be
presented to the Board of Trustees for approval on June 30, 2022.



It has been a challenging year and both teams worked extremely hard to develop a new contract and
to reach this agreement. We appreciate the efforts of all involved.
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